
 

 

 

Human Resources tips brought to you by  
Deutsch & Associates, LLC 

DID YOU KNOW? 

IBM, one of  t he indust ry’s leaders 
in t he int roduct ion of  
t elecommut ing, announced in May 
2017 t hat  it  will be ending t his 
benef it  for many of  it s 
employees.  

Despit e IBM’s change in policy, 
many ot her companies st ill reap 
t he rewards of  allowing 
employees t o work remot ely. If  
your organizat ion decides t hat  
t elecommut ing would be 
benef icial t o your company and 
it s employees, be sure t o creat e a 
comprehensive policy out lining 
expect at ions and considerat ions, 
and educat e your employees on 
best  pract ices for working f rom 
home.   

What You Need To 
Know: House Passes 
Changes to Overtime 
Rules 

The House of  Represent at ives 
recent ly passed t he Working Families 
Flexibilit y Act  (also known as H.R. 
1180) . If  approved, H.R. 1180 would 
aut horize privat e employers t o of fer 
compensat ory t ime of f  inst ead of  
overt ime pay for nonexempt  
employees who work more t han 40  
hours per week. H.R. 1180 st ill 
needs approval f rom t he Senat e and 
t he execut ive branch before it  
becomes law. 

Highlight s of  H.R.  1 1 8 0  
Compensat ory t ime of f  is already a 
common pract ice for many federal 
and st at e employers, but  it  is not  
current ly allowed by t he Fair Labor 
St andards Act  (FLSA) for privat e 
employers. H.R. 1180 would amend 
t he FLSA t o allow t his pract ice, if  
cert ain condit ions are met .  

  

Under H.R. 1180, employees would 
be eligible t o receive compensat ory 
t ime of f  af t er 1 ,000  hours of  
cont inuous employment  during t he 
previous 12  mont hs.  

H.R. 1180 is proposing t hat  
compensat ory t ime of f  be calculat ed 
at  t he rat e of  1 .5  hours of  
compensat ory t ime of f  for every 
hour of  overt ime work, as long as 
bot h employers and employees 
agree t o t his arrangement . The 
language of  H.R. 1180 would 
prohibit  employers f rom coercing or 
forcing employees t o agree t o 
receive or use compensat ory t ime 
of f  inst ead of  overt ime wages.  

As it  st ands, H.R. 1180 would expire 
wit hin f ive years of  it s enact ment . In 
addit ion, t he bill would limit  t he 
amount  of  compensat ory t ime of f  
eligible employees may receive t o 
160  hours. 

Act ion St eps f or HR 
Prof essionals  
Because H.R. 1180 is not  yet  law, no 
act ion st eps are current ly required. 
However, HR professionals should 
t ake t ime t o review H.R. 1180 in-
dept h, as well as t heir current  
overt ime and paid t ime of f  policies, 
and worker classif icat ion.   

 

Do You Keep Your 
Employee 
Handbook Up to 
Date? 

Employee handbooks provide 
import ant  company informat ion 
t hat  is valuable t o bot h new and 
seasoned employees, ensure 
t hat  all individuals are t reat ed 
consist ent ly wit h regard t o 
company policies and 
procedures, and can prot ect  t he 
company f rom pot ent ial lawsuit s. 
An ef fect ive handbook is 
t horough, up t o dat e, legally 
compliant , readily available and 
easy t o underst and. 

However, unless employees know 
what  policies and rules are 
included in t heir company’s 
handbook, and t hese policies are 
updat ed regularly t o ref lect  
legislat ion changes, it  will not  be 
nearly as ef fect ive. Failing t o 
keep a handbook updat ed is 
consist ent ly one of  t he t op 
mist akes employers make wit h 
t heir handbooks.  

Cont act  Deut sch & Associat es, 
LLC t oday for suggest ions on 
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